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Preamble

WHEREAS, established by proglamation 1097/2018 to lead the developrignt of science, highe.k

education and technical and vocational education and training In. Ethiopta, Ministry of Scienge

-and Higher Education, hereafter the Ministry, regulates and sets standards and criteria for

Higher Education system to promote axcellence to cultivate, disseminate; and utilize scientific

knowledge through teaching, research, and community ehgagement to address the ceuntry’s

national development needs through production of competent, knowledgeahls and skillad

wigtkforee;

. WHEREAS, in accomplishing the vision of the Ministry requires putting in place a syster that

encaurages, recognizes, and rewards the exploration, preservation, and propagation of

knowledge In the form of up-to-date, clear, and detailed rules, proceduras, and organs for

assessing the admissibility of research-based publications, patents, work of art, technology

pa‘qkages-, comunity engagement and ciinical services, hereafter referred Yo @5 dcademhic

“achievements, submitted far consideration for promotion and related recognition;

WHEREAS, the expansion of higher education instititions has given rise to disparities in

“evaluation criterfa for research, ifinovatien, and other nrofessional achieverents for the

purpose of academic promotion across (nstitutions requires consistent, harrhanious, uniform

and standard regulations; and

WHEREAS, the proliferation of subistandard and predatory publishing is darmiaging the quality of
scientific/acadenmic altputs globally foreing many countriesto prepare green lists of legitimate

journals and publishers;

Naw, therefore, the Minlstry issugd:this directive according to the power vested on it hy Higher
Educatich Proclamatlon 1152/2019 and Proclamation no. 1097/2018. This directive is intended
to ghlde Higher Education Institutions in promotion and recognition system of acadintic staff

and to improve the guality of education and rigsearch,




Article 1. Short Title

This Directive may be cited as the "Directive for academic staff promotion” Directive huriibar;
ARO1/2020,

Article 2, Definitions

Unless expressly provided for or the context requires otherwise, In this Directive;

L

2.

“Ministry” shall mean thie Ministry of Stlence and Higher Educaticn,
"University” shall mean a Higher Education Institutioh & defined by Higher Education
Proclamation No. 1152/2019;

“Academic Unit” means a college, faculty, school, an Tnstitute, a department, a center,

or a unit with any other designation established as a constituent. unit of a higher

aducation institution and shall include research eenters and institutes,

“Academic Staff* means & meriber of higher education institution employed in the
capacity of teaching, research, community services and technology transter activities of
the institution, and includes any other profassiohal staff of the Tnstitution who shall be
recoghized sg by the Institution’s Internal leglslation.

“Dublication” shall mean a book, journal article {original article, review article,

short/brief communication, technical note, fettér to the editor); book chapter, taxtbioolk,

scientific conference proceedings, or teaching matetial that have been authored solely

or jointly by academlc staff, which Is deemed admissible and Is awarded publication
point as publication for the purpose of promotion in-accordance with the provisions of
this directive,

"patert" shall mean the right granted to an lnventor that permits the inventor to
exclude others from making, selling or using the 'Ignven,tin.n far some time.

“Tachnology Package” shall mean all relevant documents relating to the Intellectual
Property, tegulatory Information, bislogical materjals, manufacturing and other
products owned by the technologist,

. “Prototype” shall mean a préliminary sample ar model or relaase of a product built to

test a concept or process that could be replicated or learned froms

“Work of art” shall be defined as a diverse range of h‘umal’l_a't:tix_f_iﬂes In creating visval,

auditory or performing artifacts (artworks),

6
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conceptual fdeas, or technical skill, intended to be appreciated for their beauty oF
grmotional power. '

10, “Pulilic Service/Professional:activity" shall mean short or lorg-term service rendered by

an academit staff of higher education institution for thie benefit of the community,
public, institution or not-for profit organizations through the application of one’s afgasaf
speciglization or professional expertise,

11. “Clinical Service” shall mean clinical consultations given and/or procedures performed
by an academic staff in the College of Health Sciences, Medicihe or College of veterinaty
Medicine. _

12. “Promotion” shall mesn the action of rising toa higher atadefie rank of an academic
staff in higher education institution who has applled, and rigt the requirements set for
It in accordance with the relevarit provisions of this Directive, and implarmented through
the Senate Leglslation.

13. “Book “shall mean a book published for an scademie purpose for a known academic

undertakings and programs emanatihg from the teaching and/or research experience of
ome or mofe scademic staff of higher edueation institution, and possessing a Hegree of
originality and indexed by known indexing databases, or evaluated and approved by
external professionals. [t also Includes, art works and fine arts that are produced by
respective professionals and spetializatlons, and published with ISBN.

14, “Texthook” shall mean & compiled university teaching material prepared by an gwademic

staff or staffs and published with a reputable academic: publisher for a particular course
or field of study.

15" higher education institution Affairs" shall mean an academic staff holding a post of
aca‘.dem;lc, tesearch and other administrative position at the department, school,
instituta, college, or university level; patticipating in a standing and/or ad-hot
committees and taking any other assignment within the higher education Institution.

16, “Community Service or Community Engagement” shall mean the participation of an
academic staff .in collaboration between higher edugation Insfitution, industry of
community for the mutually beneficial exchange of knowledge and resources in the
context -of partnership and reclprocity to enhance development, antl the engagement

purely focusing on academic matters,




17. "Academic publishing” shall mean a subfield of publishing which disseminates In-print or
electronically the results of sclentific researeh and scholarship,

18, “Predatory. journals and publishers” are entitles that prioritize: self-interest at the
expense of scholarship and are characterized by false or misleading information,
deviation from best gditorlal and publication practices, a lack of transparency, .an-d'-'fo-r
the use of aggressive and indiscriminate soficitation practices.

19, “Author shall mean an acadentic staff who produced a publitation as defined under
Artitle 2, humber 5 of this Directlve |

70, “Sale author” shall mean an ‘academle staff who produced a publication gs. a single
author-as defined underArticle 2, number 5 of this Directive

31, "Fiist author® shall mean @n academic staff who produced a publication as defined
under Article 2, number 5 of this Directive, and as a flrst author ina publication with
two er more authars '

22, “Corauthor” shall mean an academic staff who produced a publication as defined under

- Article 2, number 5 of this Directive, anid In published work produced by two or mere
authors

23, “Corresponding author” shall mean an academic staff to Whem communication is made
during the review process of the article and theresfter, as defined under Article 2,
rumber 5 of this Directive, and wha provides the intellectual input, guidhance, and
carresponds with the publishing editorial board or office

24, "Effective teaching” shall mean service years of an academic staff for a glven rank ata
uhivetsity where specified and required years are clearly mentioned by the senate

leglstation.

ety
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Article 3. Principles Governing Promotions

The length of service with a given rank, effectiveness in teaching, publications, participation in
the affairs of the University, and community services and engagement given to the public at
various capacities shall remain to be the basic criteria upon which the principles of academic

promotion is based.

The components of the requirement that have to be met to fulfill each of these criteria and the
manner in which these are assessed are set forth in this Directive. With respect to academic
rank determination, an academic staff with a second degree, DVM or MD is equivalent to a
Lecturer position; while a PhD holder or a DVM/MD with a specialization/second degree is

equivalent to Assistant Professor.

Promotion of an existing academic staff, or determination of an academic rank for a transfer, or
newly recruitment applicant, shall be initiated by the applicant, and to be reviewed at different
stages by the Department Council, College/School Academic Commission, Academic Staff

Affairs Standing Committee, and to be decided at Senate and Board levels.

The criteria for promotion of existing academic staff will be based on the fulfillment of 1)
effective teaching, 2) publication and patent, 3) community service and engagement, and 4)
participation in university affairs; whereas the determination of an academic rank for a

transfer, or newly recruited academic staff shall be based on review and equivalence of the
o N

p T
credentials. The weighted average value for the above‘\iciur criterﬂwall not be less than 75%.

The minimum number of years of services of an Academic Staff shall be assessed based on the

criteria referred for a given rank, and as clearly referred to in Article 6.




Article 4. Requirement for academic promotion

The requirement for academic promotion is based on fulfilling four mandatory criteria. The

minimum requirement and percent value shall be as follows.

Table 1. Minimum requirement for academic promotion

No | Criteria for promotion Promotion to Promotion to Promotion to
Assistant Associate Professor Professor
Professor
Maximum Maximum Maximum
1 | Effective teaching 40 35 30
2 | Publication and patent 35 40 45
3 | Professional Community 15 15 15
service ’
4 | Participation in university 10 10 10
affairs
Total 100 100 100
NB:

For each promation criteria, the candidate must attain a minimum / of 75%; ﬁyhile the total

e St : ‘)

average value shl"taﬁ not be less than 80%.
——

4.1.  Effective teaching

Effective teaching for an academic staff shall be determined by evaluations of peers, students,
and department head at the end of each semester or academic year as the case may be. The

contribution and weighing criteria of effective teaching staff shall be as follows:

a) Evaluation by students.......oueeininn 50%
b) Evaluation by Department Head......c.coe v 35%
c) Evaluation by peers......cunen i 15%

In exceptional cases where an academic staff is not handling courses due to other assignments
given by the University, the weighted evaluation of students may be waived and the rest

criteria evaluation can be taken out of 100%.
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4.2, Publication and patent

Publications ta be considered for promotion and the weighing ¢riteria for natfomal and

international publications are presented as follows.

4.2.1. Peer-reviewed international publications

Peer-reviewed publication which are not published by naticnal jouinals are acceptable for
promotion if the reputability is detetmined by considering factors such as peer review,
originality, scientific quality, technical editng quallty, editorfal quality and regularity of the
Jourmals, and indexed in at least oneof the following databases:
| 8. Scopus

h. Web of Sclence

¢, PubMed
The publication points to be awarded for each publication type and its maxirum point to be
considered for pramotion using these peer reviewed Journal that are indexed by Scopus or
Web of Sclences or PubMed is shown below in Table 2.

Table 2, Publication points to be awarded for each publication,

Publication type Publication Maximum points to be earned
] | points (%) fram each publication
|_Full-length Journal Article - 1 | _ 100

Book 1 3 50

Text Book ' 1 - 50

Book chapter B ' 1. 25
! Review Article In Annual Review Journals 1 50

Review Article in other journals 0.5 20
| Conference Proceedings 05 o 25

Short/brief  Communications, Technical 05 10

Notes or Case report/Case Comment

Letter to the editor 0.25 .5

Patent _ - 0,50 . 25

Prototype 0.5 _ 25
Technology Package ' 1 50

Worl of Art ' 1 _ 100

#4.2.2. Publications in national journals and proceedings

g
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National academic publications shall be considered for promotion If the publication i3

sccredited of to be aceredited by the Ministry of Science and Higher Education with welghing

criteria as showr in Table 3,

Table 3. Publication points to be earned from National academic publications .
i Publication type _ Publication T | maxtmum points |
Acctedited and |  Acoredited Not | tobeearned (%)
with impact | with no impact | accredited | from sach
factor of Site factor or Site plblication
Score. Score _
Full-langth Journal article 1 0,75 0.25 100
‘ {15 far not
. B accredi“ted)
Conference Proceedings 0.5 0,375 0125 N
Shartfbrief 0.5 .375 0,125 10
Communications,
Technical Netes gr Case
report/Case Comment
Letter to the editor 0,25 0.187 0:062 5

Other academic publishing not referred under Tablé 3, namely book, book chapter, textbook,

patent, prototype, technolagy packages, and work of atts, shall be treated as follows In Table 4,

Table 4. Other national research and patent related academic contributions

Type Criteria for consldering to promation Publication | Maximum points
' polnt to be earnad (%)
from each
‘ . o .. | publication
Book Published by peer-reviewed publishers and 3 50
Indexed by the indexing databasas Indicated
under Article 2 and with an ISBN; if not it
shall he evaluated arid approved by thrae
extarnal professionals _ _ _
Book Published by peer-reviewed publishers and | 1 25
chapter Indexed by the Indexing databases indicated
_ | under Article 2, and with an ISBN |
Texthook The texthook to be used for one year before"_ 1 50
applying for promation, AND It be evaluated
and approved by three  external
profassionals .
Patent Licensed by an authorized body, and 15 used 0.5 25
for one year hefore applying for promotion




Prototype Tested, registered, and/or licensed by an 0.5 25
- | authorized body
Technology | Tested, registered, and/or licensed by an 1 50
Package authorized body
Work of Art | Tested, registered, and/or licensed by an 1 100
authorized body .
Remarks

1. Except for promotions earned from Work of Arts, publication points accrued from journal

articles shall not be less than 50% of the total publications required. The remaining 50%

can be fulfilled from other types of publications and achievements based on the ratio for

Maximum points to be earned (%) from each publication shown in Table 2.

2, Publications arising from Thesis/Dissertation may be used for promotion provided that the

T——

publication contains significantly (minimum of 50%) new data or new evidence or new
R e e e ney

method not included in the Thesis or Dissertation indicated hereof.
rethod not included in the Thesis or Dissertation Indicated Nere

3. The publication point for a solo author and co-authors/joint authorship international

journal article is awarded as shown below in Table 5.

Table 5. Share of publication points for solo and joint authorship in international publications

Share of each co-author
No. of authors
First author Co-authors Corresponding author*

1 1.00 - 1.00
2 0.800 0.750 0.775
3 0.700 0.650 0.675
4 0.600 0.550 0.575
>=5 0.500 0.450 0.475

*If the corresponding author is also the first author, the publication points will only be the share

allocated to the first author.

The publication point for a solo author and co-authors/joint authorship in national publications

is awarded as shown below in Table 6.




Table 6. Share of publication points in national publications for solo and joint :autho:rsh'lp

o, of | Share of each co-author
authors
Accredited | Non-accredited
First | Co- | Cofresponding |  First Co.rrespandl:h.g '
author | authors | author* author Co-authors author*
1 075 ’ 0,75 T, T IR R T
IER Ge00 | 050 | 087 | oa5 | 0420 | 04z
3 0525 | 0,475 " 0.500 0131 .10 0.106
T4 0450 | 0.400 0.425 oAl | od62 | 0.087
55 0.375 | 0.365 5370 | 0083 | 0043 0.068

“Hf the-corresponding author is afso the first author, the'pu.b!fcaﬁon' p.a-r’nfs will enly be the share |
alfocated to the first author. If nationat publications have an impact fuctor, the share of euch co-

aquthor will remein the same as indicated in international publication,

“For other publication types, the publication paint share for selo, co-authors and corresponding

authors shall be calculated based on their welghing criterla and its eguivalerice to be
determined as specified for journal articles. For other hational research related academfc
contributions, indicated under Table 4, the share of sach cantributors will be the same as the

value indieated for accredited publisations

4.3,  Participation In the Affairs of the HEI

The reguirement for promotion wsing participation in university affairs shall be fulfilled by
holding a post of academic administration at the department, school, institute, college andfor
HEI lavels, and participating in standing or ad-hoe committees, and taking assignments when
called upon by the department, school, institute, callege or the respectivé HEI administration..

The specific welghing criteria for participation It university affairs ave indicatéd below.

1. Academic administration {fullstime service) 680%
a. Vice President or equivalent positions 55
k. Deans/Directors or equivalent positions : 50

¢ Assoclate deans/Assistant registrar or equivalent positions - 45




d. Department heads or equivalent 40

2. Work in standing committees (fulltime) 25%
e three or more committees 25
e two committees 16
¢ one committee ' 8
3. Ad-hoc and other committee 15%
e three or more committees 15
e two committees 10
e one committee 5
Rem_a)rks

4

/1. As the President is working in a full-time administration position and exempted
¥ e s s

from handling courses, the weighing value for participation in university affairs

——

shall be considered as 100%

e

2. The weighing value for an academic staff assigned in a govern_nlez_qw
and with a home-base in university shalméizé'l'ﬁz;@;ased on the equivalent
position referred above.

3. The above specified weighing value for administration, full-time or ad-hoc
committee positions shall automatically be considered if and only if service year
is, successfully accomplished. TS

4, Participation in administration, full-time or ad-hoc committee positions shall be
considered only based on credentials or confirmation letter or certificate stating
that the member has successfully carried out the given position or assignment.
Otherwise, no weighing value shall be allocated if the expected task is not

accomplished as per the requirement.

5. An academic sttho did not geE/tFe opportunity to serve in the higher
B i : . ;
education institution academic administration, the rest academic promotion
AL iy

weighing valu_c_aifhg_i_l_@,tomat‘cally be converted to 100%

6. The above 15% weighing value shall not be counted for an academic staff who

declined to accept such committee assignments




4.4. Community sefvice and engagement

The current understanding of community service/engagement delivery does not leave the
issues to-the good will of the academic staff but empowers the academic unit ta play aspecific
role matching its niche of speciallzation in confronting a specific problem and findIng an
-app-roprﬁl'ate solution through the participation of the community and refevant stakeholders
thus ersuring and sustaining the relevance of the academic unit. The following may constitute

public service and professional activities:

a, participativh in unpaid local, regiondl and national professional committees
whenever called upon to do 50; 4 |

b. taking part positions in professiohal associations, journals, or participating in
journal editing, ﬁw_g* and related tasks,

¢, active jnvolvement In the Eﬂ_@-ﬁﬂﬁ‘?ﬂtﬁf one’s profession, for instance, by
helping organize:and playing an active role In relevant professlonal assaciations;

d. conducting series of press, radio and/or television programs o elucidate to the
public some basic problems of ‘hlealth, education, Jaw, sclence and technology,
ate,) and other professioral services to the comm whity;

®. engaging with industries Tnline with her/his field of speciallzation and for the

mutual banefit of the university, tndustry or community.

4.4.1, Reguirements for promotion with community service/ engagement

The weighing vatue for participation in community setvice and engagement shall he-ealeutated

ag follows.,

Participation in professional cammunity service and engagement 15%
e three of more professional community services/engagements | 15
» twomore professional community services/ehgagements 10
» one more professional compmunity services/engagements 5
.Remarks.

1. Consultancy services shall not be considered as commuinity service or
engagement; thus, no weighing value shall be allocated and hince it shall not he

han,
_ ‘ e
considered a5 8 promation criterion. R
‘t{ _":_,_]., fgtn, -f»w\\[\
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The weighing value of community service and engagement for a President and

Vice W\WMMW be taken

out of 100%.

3. The weighing value for an academic staff assigned in a government organization
and with a home-base in university shall be waived and the rest criteria for
evaluation may be taken out of 100%.

4. The above specified weighing value for community service and engagement of

academic staffs shall automatically be considered if and only if contribution is

successfully accomplished, and based on credentials or confirmation letter or
certificate stating that the academic staff has successfully carried out the given
community service or engagement. Otherwise, no weighing value shall be

allocated if the expected task is not accomplqshed as per the reqwrement

5. Academic staff shall earn 7.5% for each evidence produced for Community

Service/Engagement.

Article 5. Minimum points for promotion

Apart from the fulfillment of the individual criterion specified above, a candidate for the ranks
of assistant professor, associate professor and professor shall earn a minimum of 80% of the

maximum possible total points.

Article 6. Specific requirement for promotion for each academic rank

6.1 Assistant Professor

1. A candidate with the qualification of a Master's Degree or MD or DVM degree or its
equivalent and a minimum of four years of effective teaching and research as a lecturer and

2. At least, two publication points since last promotion of which a minimum of 75% of the
publication points are gained from one’s area of specialization; and

3. Active participation in the affairs of the higher education institution; and

4. Rendering public, professional and community service/engagement

6.2 Associate Professor

1. Four years of effective teaching and research as an Assistant Professor; and

= 3734
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2. The degree of doctor of philosophy (Ph.D.), or its equivalent; and

3. At least three publication points since last promotion of which a minimumn of 75% of the
publication points are gained from one’s area of specialization; and

4. Notwithstanding the preceding provisions of this Article, publications or works not emplpyed
for the last promotion may be consldered for ‘subsequent promotion provnded they do not
exceed one-fourth of the required number of publlcatlon pomts for the promotton sought.

5, Actwe partlcnpatlon in the affalrs of the higher education institution C workmg in

) =
government organization and with a home-base in HEI; and

6. Rendering public, professional and community service/engagement

6.3 Professor

1. Four years of effective teaching and research as an Associate Professor; and

2. The degree of doctor of philosophy (Ph.D.), or its equivalent (specialty and sub-specialty) and

3. At least five publication points since last promotion of which a minimum of 75% of the
publication points are gained from one’s area of specialization; and

4. Active participation in the affairs of the HEl or working in government organization and with a
home-base in HEl; and

5. Rendering public, professional and community service/engagement; and

6. A candidate for promotion to the rank of professorship shall submit a solo full-length journal
article, or at least three full-length journal articles in which s/he is a first or corresponding
author.

7. Notwithstanding the preceding provisions of this Article, publications or works not employed
for the last promotion may be considered for subsequent promotion provided they do not
exceed one-fourth of the required number of publication points for the promotion sought.

8. The publications and CV of the applicant shall be sent to two external and two internal
assessors who are renowned professors in the field chosen by the senate standing committee
for academic promotion. The assessors will use the form provided in Annex-l to fill their

evaluations.
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1.

Arficle 7. Promotion Reguirements for A:cad'emi-ﬁ Staff In Researth Institutes of HEI

Thie promotian requirerents for academic staff in research ihstitutas shall be similar te'those
in teaching units In terms of participation in higher edugation Tn'st-it.dtio_n affaits and
community engagement, butthe publication points shall be ane and 8 half fimes as much as
Is réquired _ofithuse in teachlng units; and

at least two external research grants (where applicabie} wan out of which sfhe is a P1for one

of them far promotion to the rank of professor.

Article 8, University Clinical Services as a Separate Requirement for Promotion

_ Clintca) consultatians gven and/or surgical procedures performed in the course of rendering

clinical services, since tast promotion, by academic staff at Health Science ant Veterinary
Medicine €olleges shall be considered as a separate special requirement for promotion. As
the clinical services provided by the different departments in the Wealth Sclente and
Veterinary Medicine vary from department to department, they may be categorized tnto
surglcal and non-surglcal with services provide in perspective, )

An academlc staff Tn the sufgital depariment is expected to tender a minimum of 750

‘consultations and 250 surgical procedures while orie in the non-surgical departments is

expected to render a minimum of 1000 constltations per year for two years or each year unti]
the date of application for promotion from the rank of Assistant Professor to rank of
Associate Professor to earn @ pubdication point of 1.

An academie staff In the surgical department is expected to render a minimum of 1000
consuitations and 250 surgical procedures while one in the non-surgical departments is.
expected to render minimum of 1250 consultations per year for four years or each year until
the date of appication for promotion from the rank of assaclate professor to the rank of Full
Professor to earn a publication point of L,

One patient conhsultation is defined as one case/patlent seen by a clinictan her/himself,
Multiple ¢onsultations of a single patient from diagnosis to the inktlation of treatment shall be
considered as one consultation. In the case of veterinary thedicine, a consultation of
farm/pet/wild animals Iri mass from diagnosis to the Initiation of treatment shall be

considered as one consultation,

O ;
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5.

6.

A consultation of a surgical procedure provided by & group of acadarmic staff shall be
considered as one service for each of the participants, '

Bublication points allocated to clinical services shall not exceed 20% of the publication point

" requirement.

An academic staff in the Collese/Faculty/School/Institute of Health Sclerices, Medicine or
Veterimary Medicing who meets all publication requirements for promaotion is expected to

render only one half of required numbser of consultations or surglcal procedures:

Articie 9, Promotion Reguirements of the Academic Staff of HE! involved in Work.of Arts

Promotion requirements for academic staff in Fing Arts and Design shall be as fallows.

9.1 lLecturer

1,
2
3

4.'

6.
7.

A candidate with the qualification of the master’s degree i the field; or

a-candidate with a gualification of @ Bachelor’s degree, or its equivalent; and

a minimum of two years of effective teaching and reseateh asan assistant lecturer and clearly
identifiable evidence of scademic progress. The following are ind icators of academic pragress
far the purpose of promotion to the rank af lectureship:

rigorously and positively evaluated and. camplled focture hotes which accommodate new

developments in her/his field of study; or

. authorship or co-authorship of an article i a reputable j_ur‘:nal or & reallzed work of arts

assessed positively by anonymous two external and twe Triternal recognized professtonals: in
the fleld of study; and '
Partitipation in higher education institution Affairs; and

Rendering public, professional and community service/engagament

9.2 Assistant Professor

1
2.
3,

A candidate with the qualification of the degrae of Docter of Philgsophy (Ph.D.); or

Four years of effective teaching and research as a lecturer; and _

At least four creative solo extiibitions or creative works of art, since last promotion, with the
artist’s written statemart, eritically and favorably evaluated by antnymous two interiial and

two external experts in the area; ar

Ll "t..,[h} ‘Ll&\
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8" .

At least four inventions of functional designs, since last promotion, with the inventor’s
written statements, critically and favorably evaluated by-anonymous two intarnal and two
external experts i the area; or

. At least four joint creative exhibitions or body of warks or six joint productions of functignal

designs, since last promotion, with the inventor's written statermerits, eritically and faverably
evaluated by anonymous fwa Internal and two external experts In the area; or ‘

At least four creative solo exhibitions of creative body of works stnoe Tast pmmcﬁt’i.ﬁ_n with the
artist's written statements, critically and favorably evaluated by anonythous twe internal and
twe external experts In the area;.and

Participation in higher education Institution affairs, or in sclence and research affiliated
governmaent. institutions; and |

Rendering public, professiohal and tommunity service/engagement

9.5 Associate .P-fofes&‘c;‘r

1.

A minimuin. of mastet’s.degree in the area of specialization and at least four years of affective
teaching and ‘r:asea'rch as an assistant professor; and

At least six creative solo exhilbitions or creative body of works with written staternents done
sinee last promotion, critically and favorably evaluated by anonymaus twe intarnal and two

external experts in the area; or

. At least six Inventions. of functional designs with the Thventor's written statements, done

since last promotion, eritically and favorab‘liy‘- evaluated by anonymaus two internal and twe
external experts in the ares; and

Participation in higher education Institution affairs, or In stienge and research affillated
government institutions; and

Rendering public, proféssional and community service/engagement

9.4 Professor

1.

2.

A minimum of master's degree in the area of specializations and four years of effective
teaching and fe_se-arch as an assoclate professor; and

At least six original solo exhibitions or body of works or elght inventions of functional designs
‘with the artist's written statement or a book and two professional projects or twao texthaoks

and two professional projects, one textbook and four prnfesslanal projects published or done
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sirce the last promation, critically and favorably evaluated by anonymous two Internal and
two external experts In the area; and

3, Participation in higher education institution affairs, or in sclence and research affiliated
governmetit institutions; and

4. Rendering public, professional and comraunity service/engagement

5. The publications and CV of thie applicant shall be sent to two extérnal and two internal
assessors who are renowr professots in the field chosen by the academic commmlssicn: of the

respective college, The assessors will use the form provided in Anriex-1 to fill thelr pvaluations

Article 10, Promotion requirements for acaderic staff in Music
. 10.1 Lecturer

1. acandidate with the gualification of the master’s degree in'the fiald: or

2. @ candidate with a qualification of & Bachelor's degree, of its eyuivalent; and

3, 8 minimum of two years of effective teaching and research as an assistant Iecturer and clearly
identifiahle evidence of academic progress, The following are indicatots of academic progress
for the p'u.r'pose of promotion to lectureship:

4. rigorously and positively evaluated and compiled lecture notes which accommodate hew
developments in his field of study; of

5. authorship or co-authorship of ah article ina reputable journal or a realized work of art; and

6. Participation in higher education institution Affairs; and

7. Rendering public, professional and community service/engagement

10.2 Assistant Professoy

1. A candidate with the gualification of the degree of Doctar of PHilesophy (Ph.D.) in the field; or

2. Four years of effective teaching and research as a lecturer; and

3, At feast four strong creative compositions {(written for symphony, solo instrument, chamber
orchestra, etc.} or two creative sclo t:‘.dnc‘:érts with the com-p-o-ser"s/pe'r'former*ﬁ written
statement, since last promotion, critically and favorably evaluatad by anonymeus two

Internal and two external experts In the area; or




4, At least six creative group .éo.-nc:erts in not more than four performers in a group with the
. performer’s written statements since last promotion, critically and favorably evaluated by

Internal and externat experts.in the srea; or

5. At least six strong creative solo concerts or four strongly creative compositions (written f‘or
symphony, solo instrument, chamber orchestra, etc,) since last promotion, with the artist's
written statements, critically and favorably evaluated by anonyirious twi internal and twe
external exgerts ih the area; and

8. Participation in higher education institution affairs, or In science and research affillated
Pnstitutions; and

7. 'Re_:nzde_r*ing public, professional ard co;mjmu‘n‘ity;servi:cef'engiaig_e:m.e.nt

10,3 Associate Professor

1. Four years of effective teaching and research as an Assistant Professar; and

2. At least elght strong creative solo toncerts ar six strongly creative compositions {written for
symphony, solo instrument, chamber orghestra, etc) since last promotion, with written
statemerits of the composer/performer, done sifce last promation, entically and favorably
evaluated by anonymous two internal and two external experts in the sres; or |

3. At efght creative group concerts in. not more than four perfarmers in @ group and with the
perforimer's writteh statements, done since fast promotian, critically and favorably avaluated
by anonymous two internal and two external éxperis inthe area; and

. 4, Participation Tn higher education institution affairs, or in sclence and research affiliated

institutions; and

5, Rehdering public, prafessional and community service/engagement

10.4 Professor

1. Four years of effective teaching and research as an Associate Professor and a minimum of
master’'s degree in.area of specialization; and

2. Ten Cﬁfﬁpo-sitio'ns (written for symphany, solo instrument, chamber orchestra, etc,) or i
creatively played solo concarts, with the artists written stgtements, or a hook and two
professional projects or two textbooks and two professional projects er one textbook -and

four professmnal projects, done since last promotion, critlcaliy and favorably evaluated by




3, Participation In higher education institution affairs, or in science and research affiliated
institutions; and '

4. Rendefing public, professional and community service/engagement

5, ‘The publications and CV of the applicant shall be sent to two: external and two. lnternal
assessors wha arg renowhed professors In the field chosen by the acaderic commlss_rmn of
the respective college, The assessors will use the form provided n Annex- to fill thefr

gvaluations.

Article 11, Promotion requirements for academic staff In Theatrical Arts
11,1 Lecturer

1, A-candidate with the qualification of Master’s degree in the figld; or

9. Lecturar candidate with a qualification of @ Bachelor's degree, or fts equwa[em, and

8. & minimum of two years-of effective teaching and research as an assistant lecturer and clearly
ldentifizble evidence of academic progress. The following are indicators of academic progress
for the purpose of promotion to lectureship:.

4. rigorausly and positively evaluated and compiled lectura notas which accommadate new
developments in his field of stydy; or '

5, authorship or co-authicrship of an article In a reputable journal ora reglized Work of Art; and

6, Participation in higher:education instittition Affairs: and |

7. Rendering public, professional ahd conmunity service/engagement.

11,2 Assistant Professor

1. A candldate with the gualification of the degree of Doctor of Philosophy (Ph.D.) Iy the field; or

2. Four years of effective teaching and research-as a Lecturer; and ‘

3. At least four originally written, translated or adapted full-length plays and the playwright's fulb
statement about his works, done since the last promation, critically and favorably evaluated
by anonymous two internal and two external experts In the-area; or

4. At least four full length plays that are dirécted and publicly staged since the last promotion,
critically aid favorably-assessed by anonymous two intermal and two external experts in the

Areas or
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5, Acted In at least four public stages or four films or four creative tetevision serial performances

R

1.

8.

in a leading role, done since last prombotion, critically and favorably assessed by anenymous
two internal and two external expérts In the areajor

At least six written or translated or adapted creative one act stage or six short film or si%
television/ radio plays, since last promation, critically and favorably evaluated by anonymous
two Thterhal and two external experts in the ares; or

Four written full length plays or diracting four full-length-plays or wiftten ten one act stage or
ten short film or ten television/radio plays, done since last promotian, and which are critically
and %‘av_o'r:a_b'iy evaluated by Internal and external expertsin t'_he“ar'ea.,. _
Participation in higher education nstitution affairs, or In stiénce and research affiliated
institutiors; end

Rendering public, professional and commuinity setvice/engaggment

113 Associate Profassor

1

2.

3

4,

Four years of effective teaching and. research as an Assistant Profess"orf;‘and B minimum of
Master's degree In area of specialization; and

at least six written oF translated or adapted fuil length plays, since last promotion; gritically
and p-os:ltlvely‘e-valuate-d by anonymous twe internal and two external experts in the area; of
Directed at least six full length plays with the director’s written statemetits, dané since: last
promation, critically and positively evaluated by anohymous two internal and iwe external
experts in the ared; of

Acting at least In §ix public stages, or six films or :sixcréative talgvision serial"pi'erfO-rm.&nceﬁ- in

a leading role, and critical and favorable evaluation of the performance by anonymous two

~ internal and two external experts in the atea; or

&

7.

11.4 Professor

Written or translated or adapted twelve one act stage or twelve short film or twelve
television/radlo plays, which are critically and favorably evaluated by-anonymous two Internal
and twi external experts in the-area, _
Participation in higher education institution affairs, or In science and research affillated
i.nst-ituti'b.ns; and '

Rendering public, professional and community service/engagement




Four years of effective teaching and research as an Associate Professor; and a minimum. of
Master's degree in area of specialization; and

Written or translated of adapted at least ten relatively original full length plays with the
p1aywright‘s-writ7ﬁen statement(s), or a book and two professional projects or two textljooks
and twa professional projects, one textbook and fout professional projects, dong since bast
protation, critically and positively evaluated by internal ‘ang external experts in the area; or
Directing ten full length plays with the director's written staternent(s), or a book and two
professional projects or two textbooks and two professional projects one text-hook and four
professional projects, done since last promatian, criticalty and positively evaluated by internat
and external experts in the: area; or;

Actin_é in ten full length plays s 2 leading actor, since last promotien, or @ bpok and two
professional projects or two textbooks and two professional projects, one textbook and four
professional projects, since last promoticn, which are criticelly and positively evaluated by
internal and external experts In the area

Participation in higher education instftution affairs, or In sefence and research affillated
Institutions; and

Rendering public, professional and community service/engagement

The publications and &V of tﬁe applicant shall be sent to two external and two jnternal
assessors who are renowned professors In the field chosen 'b‘:y-the" academic commission of
the respective college, The assessars will use the form provided in Annex-l to fill their

evaluations,

Article 12, Accelerated Promoptions

Keeping all criteria and procedures in the regular promotion, a staff member whae -
demonstrates ex-t‘ra'or'd'in.ary accomplishments in his area of specialization since last
promotion may qualify for accelerated promstion if the fallowing cnn'dl:tioans are fulfilled.

every ons hundred percent paint schieved over and above the required points for pubfication
in a glven academic rank shall be considered equivalent to a year of effective teaching,
provided, howaver, that a staff mermber should at least serve three-fourth of the number of
vears of the required term of service for his rank; and (Service year and do't.'zbie of the

tequired publication paint)
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for promotion to the rank of Agsistant Professor, the candidate shall be corresponding
author of at least two articles; '

for prarmotion to the rank of Associate Professor, the candidata shall be & principal author of
at least thiee articles she/he has presented and secured st least one external research
project; ’
for promotion to the rank of Professor, the candidate shall be a corresponding author of at
least four articles and has secured at least two external résearch/project grants one of which

is from International sources,

Article 13; Other Provisions

. Any of leave of absence such as study ledve, sabbatical [eave and research fesve shall not be

donsklerad as service year for promotion, Breaches of duties and other approved disciplinary

measures shall be considered on the completion of them.

Article 14. Effective date of the Directive

This directive shall anterinto farce a5 of October 2020.
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Annex-l. External assessor assessment form for professorship -

Assessment of academicactivitiesofbr, for the purpose of

promation from the rank of Assoclate Professor to Full Professor. v

1. Impressions based on the CV:

9. Please rate the publications issues Indicated in the table below based ona scale of 110

5, where 1 = Poor, 2 = Satisfactory, 3 = Good, 4 = Very Good, and &= Excellent:

o | The Contribution 1o | Overall [ indexedin_ _
_ M,ethodo.lo orlginality of | Scientific ‘Rating {on &t WER  of
BY. | the paper Knowledge seale of 5) | Selence

Titke Scopus

Averag |

e . ' J

3, Querall avaluation {rating) of publications:

4, Overall recommentation for promotion: Accepted . _ . Rejected:

5, Justifications for rejecting the promotion application

Name: Sighature:
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